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Item 1.01

Entry into a Material Definitive Agreement.

Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On December 13, 2020, Equillium, Inc. (the “Company”) entered into an offer letter agreement with Ms. Dolca Thomas, M.D. (the “Thomas
Letter Agreement”), effective January 11, 2021, pursuant to which Dr. Thomas shall serve as the Company’s Executive Vice President of Research &
Development and Chief Medical Officer.
Biography
Dr. Thomas, age 50, has over 20 years of medical, drug development and operations experience in healthcare and biotechnology industries.
Dr. Thomas has served as a director of Chinook Therapeutics, Inc., a publicly-held biotechnology company, since October 2020. From October 2018
until its acquisition by Sanofi in September 2020, Dr. Thomas served as Chief Medical Officer of Principia Biopharma Inc., where she was responsible
for the strategy and execution of clinical research and development from IND-enabling studies through registrational approval and post-marketing
across clinical portfolio of assets and indications. From June 2016 to September 2018, Dr. Thomas was Vice President and Global Head of Translational
Medicine for Immunology, Inflammation, and Infectious Disease at Roche Group, where she was responsible for advancing multiple product candidates
through clinical development. Prior to Roche Group, Dr. Thomas held roles of increasing responsibility at Pfizer from 2012 to May 2016, including as
Vice President of Clinical Development and Clinical Immunophenotyping, and Vice President and Chief Development Officer of the Biosimilars
Research and Development Unit where she was responsible for all stages of development of multiple assets. From 2008 to 2012, Dr. Thomas began her
industry career at Bristol-Myers Squibb as Director of Global Clinical Development. Prior to her career in drug development, Dr. Thomas was a faculty
member at Weill Cornell Medicine’s Department of Nephrology and Transplantation Medicine. Dr. Thomas received her B.A. degree in sociology from
Cornell University in 1992 and her M.D. from Cornell Medical College in 1997. Dr. Thomas completed her residency in internal medicine, in addition
to her post-doctoral training in nephrology and transplantation at New York Presbyterian Hospital, Weill Cornell Medical Center and received board
certification in Internal Medicine and Nephrology by the American Board of Internal Medicine in 2001 and 2004, respectively.
Dr. Thomas does not have a family relationship with any of the current officers or directors of the Company. There are no related party
transactions with regard to Dr. Thomas reportable under Item 404(a) of Regulation S-K.
Letter Agreement
Pursuant to the Thomas Letter Agreement, Dr. Thomas shall receive an annual base salary of $475,000 (the “Base Salary”), payable bi-weekly,
subject to review and adjustment by the Company’s board of directors (the “Board”) (or a compensation committee thereof) in its sole discretion.
Dr. Thomas shall also be eligible to receive an annual discretionary performance-based bonus (the “Annual Bonus”), in an amount up to 40% of her
then-current Base Salary, upon the attainment of certain individual and/or Company goals, as determined and approved by the Company, to be paid no
later than 120 days after the close of the year in which the Annual Bonus is earned, provided that Dr. Thomas is still employed by the Company on the
day such Annual Bonus is paid. If Dr. Thomas resigns for good reason (as defined in the Thomas Letter Agreement) or the Company terminates
Dr. Thomas’ employment without cause (as defined in the Thomas Letter Agreement) on or prior to the date an Annual Bonus is paid, Dr. Thomas shall
be eligible to receive a pro-rated share of such Annual Bonus corresponding to the number of days Dr. Thomas was employed by the Company in the
year in which the Annual Bonus is earned. Pursuant to the Thomas Letter Agreement, Dr. Thomas shall also receive an option to purchase 450,000
shares of the Company’s common stock (the “Thomas Option”), subject to approval of the Board, at an exercise price no less than the fair market value
of the Company’s common stock as of the date of grant. If approved by the Board, twenty-five percent (25%) of the shares of common stock subject to
the Thomas Option shall vest on the one-year anniversary of the date of grant, with the remaining shares vesting in thirty-six equal monthly installments
following the one-year anniversary of the date of grant.
If the Company terminates Dr. Thomas’ employment without cause at a time other than within one (1) month prior to or twelve (12) months
following a change of control (as defined in the Thomas Letter Agreement), then Dr. Thomas shall be eligible to receive an amount equal to her thencurrent Base Salary for six (6) months and the Company shall pay the premiums of Dr. Thomas’ group health insurance for six (6) months following
such termination, or, if earlier, until the date on which Dr. Thomas is eligible to receive comparable group health insurance from another employer. If the
Company terminates Dr. Thomas’ employment without cause within one (1) month prior to or twelve (12) months following a change of control, then
(i) Dr. Thomas shall be eligible to receive (a) an amount equal to her then-current Base Salary for twelve (12) months and (b) an amount equal to her
then-current Annual Bonus; (ii) the Company shall pay the premiums of Dr. Thomas’ group health insurance for twelve (12) months following such
termination, or, if earlier, until the date on which Dr. Thomas is eligible to receive comparable group health insurance from another employer; and
(iii) all outstanding shares subject to any stock options or other equity awards held by Dr. Thomas shall fully vest immediately prior to such termination.
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The foregoing summary of the Thomas Letter Agreement is qualified in its entirety by reference to the full text of the Thomas Letter Agreement, a
copy of which is filed herewith as Exhibit 10.1 to this Current Report on Form 8-K and incorporated herein by reference.
Item 7.01

Regulation FD Disclosure.

On December 21, 2020, the Company issued a press release announcing the Company’s hiring and appointment of Dr. Thomas (the “Press
Release”). A copy of the Press Release is furnished hereto as Exhibit 99.1 and is incorporated by reference herein.
In accordance with General Instruction B.2 of Form 8-K, the information in Item 7.01 of this Current Report on Form 8-K, including Exhibit 99.1,
shall not be deemed to be “filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise
subject to the liability of that section, and shall not be incorporated by reference into any registration statement or other document filed under the
Securities Act of 1933, as amended, or the Exchange Act, except as shall be expressly set forth by specific reference in such filing.
Item 9.01
(d)

Financial Statements and Exhibits.

Exhibit
Number Description.

10.1

Offer Letter, dated December 15, 2020, by and between Equillium, Inc. and Dolca Thomas, M.D.

99.1

Press release, dated December 21, 2020, issued by Equillium, Inc.
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SIGNATURE
Pursuant to the requirement of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned thereunto duly authorized.
EQUILLIUM, INC.
Date: December 21, 2020

By: /s/ Bruce D. Steel
Bruce D. Steel
President and Chief Executive Officer
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Exhibit 10.1
Equillium, Inc.
December 15, 2020
Dolca Thomas, M.D.
2207 Sweeney Lane
Alameda, CA 94501
Re: Offer of Employment
Dear Dolca:
Equillium, Inc. (the “Company”) is pleased to offer you the position of Executive Vice President of Research & Development & Chief Medical Officer
on the following terms.
You will report to the Chief Executive Officer (“CEO”), Bruce Steel. Your main office will be located at our South San Francisco site. The Company
may change your position, responsibilities, and work location from time to time at its discretion, subject to the severance provisions in connection with a
resignation for Good Reason (as defined below). While serving in your capacity as Executive Vice President of Research & Development & Chief
Medical Officer, you will be responsible for all clinical development aspects of the Company’s programs and oversight of research conducted to support
clinical development activities and discovery programs, and such other duties as assigned from time to time by the CEO. This includes but is not limited
to the following duties: (a) leading and running the Company’s Clinical department including leadership in clinical research, pharmacology, biometrics,
clinical operations, regulatory affairs, and drug safety and pharmacovigilance; (b) designing and implementing the development plans for the
Company’s programs; (c) developing and maintaining relationships with investors, analysts, scientists, physicians, and other key opinion leaders related
to the Company’s clinical programs; (d) contributing to the Company as a senior leader of the business and (e) overseeing research activities, including
but not limited to, companion diagnostics and biomarker strategies.
The Company’s regular business hours are from 8:00 a.m. to 5:00 p.m., Monday through Friday. As an exempt salaried employee, you will be expected
to work additional hours, including evenings and weekends, as required to perform your job duties, and you will not be eligible for overtime pay. During
your employment with the Company, you will devote your best efforts and substantially all of your business time and attention to the business of the
Company; provided however, that you will be permitted during your employment to continue serving on the Board of Directors of Chinook
Therapeutics, Inc, and may obtain other advisory board roles with prior written notice and consent of the CEO. Such consent shall not unreasonably be
withheld, provided that such roles do not conflict or compete with the business of the Company or your full-time duties and responsibilities to the
Company.
Your base salary will be at the annualized rate of $475,000, less required, and designated payroll deductions and withholdings paid semi-monthly (“Base
Salary”). Any increase of such base salary shall become the new Base Salary for purposes of this offer letter. The Company will conduct a review of
Base Salary annually, and make adjustments as determined by the Company’s Board of

Directors (or a compensation committee thereof) in its sole discretion.
You will be eligible to earn an annual discretionary performance-based bonus at an annual target amount of forty percent (40%) of your then-current
base salary (“Annual Bonus”), based on the attainment of individual and Company objectives to be determined and approved by the Company. No
amount of bonus is guaranteed. The amount of Annual Bonus, if any, awarded by the Board shall be paid the year following the applicable bonus year as
directed by the Board for all employees, but no later than 120 days following the close of the prior calendar year. You are only eligible to earn an Annual
Bonus if you are employed by the Company on the day such Annual Bonus, if any, is paid; provided, however, that if in any calendar year the Company
terminates your employment without Cause or you terminate your employment with Good Reason (as defined below) on or before the day any Annual
Bonus is paid for that year, you will be eligible for a prorated share of the Annual Bonus that corresponds to the number of days you worked in that
year,. Except as described above, in the event you leave the Company’s employment for any other reason prior to the date any Annual Bonus is paid,
you will not have earned, and will not receive, any such Annual Bonus (including a prorated amount). Applicable payroll deductions and all required
withholdings will be deducted from any bonus payments.
You shall have “Good Reason” for your resignation from your employment with the Company or its successors for up to sixty (60) days following the
initial occurrence of one of the following events without your written consent and after having provided thirty (30) days prior written notice and an
opportunity to cure to the Company, and the Company failing to cure the event within such thirty (30) day cure period: (i) material breach of this offer
letter; (ii) material reduction in your duties, or change in your reporting line (including responsibilities and/or authority, provided, however, that a
change in job position (including a change in title) shall not be deemed a “material reduction” in and of itself unless your new duties are substantially
reduced from prior duties (including the assignment of duties and responsibilities inconsistent with the position of Executive Vice President of
Research & Development & Chief Medical Officer or removal of those duties and responsibilities from you as set forth in this offer letter; (iii) relocation
of your principal place of employment to a place that increases your one-way commute by more than thirty (30) miles as compared to your then current
place of employment immediately prior to such relocation, provided that your relocation back to the Company office in San Francisco from remote work
will not be considered a relocation of your principal place of employment with the Company for purposes of this definition; (iv) any directive in conflict
with your professional medical obligations or otherwise in violation of law or regulation or (v) a material reduction (at least 10% or more) of your gross
Base Salary (unless pursuant to a salary reduction program applicable to the Company’s executive employees).
Pursuant to the Company’s equity incentive plan (“Equity Plan”) and subject to approval by the Company’s Board of Directors (the “Board”), you will
be granted a stock option award to purchase Four Hundred and Fifty Thousand (450,000) shares of the Company’s common stock (the “Options”). The
Options will be an incentive stock option (ISO) to the extent permitted by applicable tax law. Except as otherwise set forth below, the Options shall vest
and become exercisable as to twenty-five percent (25%) of the shares subject to the Options on the first anniversary of the date of grant, and the
remaining shares shall vest in thirty-six (36) equal monthly installments thereafter following the first anniversary of the date of grant. The Company
agrees to submit your Options to the Board for approval no later than the first Board of Directors meeting occurring after the Start Date. The Options
will have a per share exercise price at no less than the fair market value of the Company’s common stock as of the date of grant as determined by the
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Board. They will be governed in full by the Equity Plan’s terms and conditions and your associated stock option agreements.
In the event you are terminated by the Company without Cause (as defined below) at a time other than within one (1) month prior to or twelve
(12) months following a Change in Control (as set forth below), you will be eligible to receive: (i) an amount equal to your then-current Base Salary for
six (6) months, less required deductions and withholdings, paid as salary continuation on the Company’s regular payroll schedule, and (ii) the Company
shall pay the premiums for your group health insurance (COBRA continuance coverage) for six (6) months following such termination without Cause
or, if earlier, until the date on which you become eligible to receive comparable group health insurance from another employer (the “Termination
Benefits”). For purposes of this Agreement, “Cause” for termination shall mean that the Company has determined in its sole discretion that you have
engaged in any of the following: (i) a material breach of any covenant or condition under the terms of your employment agreement or any other
agreement between the parties; (ii) any act or conduct constituting dishonesty, willful insubordination, fraud, immoral or disreputable conduct; (iii) any
conduct which constitutes a felony under applicable law; (iv) violation of any written Company policy or any act of misconduct; or (vi) breach of
fiduciary duty or the duty of loyalty; provided, however, that the action or conduct described in clause (i), (iv) or (v) shall only constitute “Cause” if the
Board has provided you with written notice thereof and thirty (30) days opportunity to cure the same (provided that the Board is not obligated to provide
such written notice and opportunity to cure if the action or conduct is not reasonably susceptible to cure), and such event is not cured to the reasonable
satisfaction of the Board. The determination that a termination is for Cause shall be made by the Board in good faith.
In the event you are terminated by the Company without Cause within one (1) month prior to, or twelve (12) months following, the effective date of a
Change in Control (as defined in the Company’s 2018 Equity Incentive Plan, as amended from time to time), you will be eligible to receive: (i) an
amount equal to your then-current Base Salary for twelve (12) months, less required deductions and withholdings, paid as salary continuation on the
Company’s regular payroll schedule, (ii) an amount equal to your then-current Annual Bonus less required deductions and withholdings, (iii) the
Company shall pay the premiums for your group health insurance (COBRA continuance coverage) for twelve (12) months following such termination
without Cause or, if earlier, until the date on which you become eligible to receive comparable benefits from another employer; and (iii) all outstanding
shares subject to any stock options or other equity awards then held by you (including, but not limited to, the Options) shall vest in full effective as of
immediately prior to your termination (“Change of Control Benefits”).
Termination Benefits or Change of Control Benefits, if and when due, shall be paid in equal installments beginning on the Company’s first regularly
scheduled payroll date following the Release Effective Date (as defined below) with the remaining installments occurring on the Company’s regularly
scheduled payroll dates thereafter. Notwithstanding the foregoing, you shall not receive any of the benefits described in the two paragraphs immediately
above unless you deliver to the Company an effective, general release of claims in favor of the Company in the form attached hereto, which has become
effective in accordance with its terms (the date that such release can no longer be revoked is referred to as the “Release Effective Date”). In no event
will you be entitled to both Termination Benefits and Change of Control Benefits. If you are entitled to receive Termination Benefits and thereafter
become entitled to Change of Control Benefits, any previously provided Termination Benefits shall offset Change of Control Benefits.
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You will be eligible to participate in the Company’s standard employee benefits (pursuant to the terms and conditions of the benefit plans and applicable
policies), as they may be terminated or changed from time to time within the Company’s discretion. In addition, you will be entitled with respect to your
acts or failures to act during your employment to liability insurance coverage on the same basis as other managers and officers of the Company.
It is intended that the severance benefits and other payments payable under this letter agreement satisfy, to the greatest extent possible, an exemption
from the application of Section 409A of the Internal Revenue Code of 1986, as amended (the “Code”) and the treasury regulations thereunder and any
state law of similar effect (collectively, “Section 409A”), and this letter agreement will be construed to the greatest extent possible as consistent with
those provisions, and to the extent no so exempt, this letter agreement (and any definitions hereunder) will be construed in a manner that complies with
Section 409A, and any ambiguities herein shall be interpreted accordingly. Specifically, the severance benefits under this letter agreement are intended
to satisfy the exemptions from application of Section 409A provided under Treasury Regulations Sections 1.409A-1(b)(4), 1.409A-1(b)(5) and
1.409A-1(b)(9) and each installment of severance benefits, if any, is a separate “payment” for purposes of Treasury Regulations
Section 1.409A-2(b)(2)(i). However, if such exemptions are not available and you are, upon your “separation from service” within the meaning of
Treasury Regulations Section 1.409A-1(h), without regard to any alternative definition thereunder (your “Separation from Service”), a “specified
employee” for purposes of Section 409A, then, solely to the extent necessary to avoid adverse personal tax consequences under Section 409A, the
timing of the severance benefits payments shall be delayed until the earlier of (i) six (6) months and one day after your Separation from Service, or
(ii) your death. Severance benefits shall not commence until you have a Separation from Service. If severance benefits are not covered by one or more
exemptions from the application of Section 409A and the release of claims could become effective in the calendar year following the calendar year in
which your Separation from Service occurs, the release of claims will not be deemed effective, for purposes of payment of severance benefits, any
earlier than the first day of the second calendar year. Except to the minimum extent that payments must be delayed because you are a “specified
employee” or until the effectiveness of the release of claims, all severance amounts will be paid as soon as practicable in accordance with this letter
agreement and the Company’s normal payroll practices.
As a Company employee, you will be expected to comply with Company policies and procedures, which will be provided to you. As a condition of
employment, you must read, sign and comply with the enclosed Employee Confidential Information and Invention Assignment Agreement
(“Confidential Information Agreement”), which, among other provisions, prohibits any unauthorized use or disclosure of Company proprietary,
confidential, or trade secret information.
In your work for the Company, you will be prohibited from using or disclosing any confidential, proprietary, or trade secret information or other
property of any former employer or third party to whom you have an obligation of confidentiality. Rather, you will be required to use only information
that is generally known and used by persons with training and experience comparable to your own, is common knowledge in the industry or otherwise
legally in the public domain, or is otherwise provided or developed by the Company. You agree that you will not bring onto Company premises or use in
your work for the Company any confidential, proprietary, or trade secret information or other property belonging to any former employer or third party
that you are not authorized to use and disclose. You represent further that you have disclosed to the Company in writing any agreement you may have
with any third party (e.g., a former employer) that may limit your ability to perform your duties to the Company or that could present a conflict of
interest
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with the Company, including but not limited to disclosure (and a copy) of any contractual restrictions on solicitations or competitive activities. By
accepting employment with the Company, you are representing that you will be able to perform your job duties within these parameters and that you are
not in unauthorized possession or control of any confidential, proprietary, or trade secret information or other property of any former employer or third
party.
Your employment relationship with the Company will be at will. You may terminate your employment with the Company at any time and for any reason
whatsoever by notifying the Company. Likewise, the Company may terminate your employment at any time, with or without cause or advance notice.
Your employment at-will status can only be changed in a written agreement signed by you and the Board.
As required by law, this offer is subject to satisfactory proof of your identity and right to work in the United States. Additionally, this offer is subject to
you providing satisfactory professional references to the Company. Further, this offer is conditioned on completion, with results satisfactory to the
Company, requiring a pre-employment background check. You must timely provide all information and documents required to complete that process.
To ensure the rapid and economical resolution of disputes that may arise in connection with your employment with the Company, you and the Company
both agree that any and all disputes, claims, or causes of action, in law or equity, including but not limited to statutory claims, arising from or relating to
the enforcement, breach, performance, or interpretation of this letter agreement, your employment with the Company, or the termination of your
employment with the Company will be resolved according to the Federal Arbitration Act, 9 U.S.C. §1-16, and to the fullest extent permitted by law, by
final, binding and confidential arbitration conducted by JAMS, Inc. (“JAMS”) or its successors by a single arbitrator. The arbitration will be held in San
Diego, California, or such other location as then-agreed by the parties. Both you and the Company acknowledge that by agreeing to this arbitration
procedure, you each waive the right to resolve any such dispute through a trial by jury or judge or administrative proceeding. Any such arbitration
proceeding will be governed by JAMS’ then applicable rules and procedures for employment disputes, which can be found at
http://www.jamsadr.com/rules-clauses/ and which will be provided to you upon request. In any such proceeding, the arbitrator shall: (a) have the
authority to compel adequate discovery for the resolution of the dispute and to award such relief as would otherwise be permitted by law; and (b) issue a
written arbitration decision including the arbitrator’s essential findings and conclusions and a statement of the award. You and the Company shall be
entitled to all rights and remedies that either would be entitled to pursue in a court of law. Nothing in this Agreement is intended to prevent either the
Company or you from obtaining injunctive relief in court to prevent irreparable harm pending the conclusion of any such arbitration pursuant to
applicable law. The Company shall pay all filing fees in excess of those which would be required if the dispute were decided in a court of law and shall
pay the arbitrator’s fees and any other fees or costs unique to arbitration. Any awards or orders in such arbitrations may be entered and enforced as
judgments in the federal and state courts of any competent jurisdiction.
Together with your Confidential Information Agreement, this letter agreement will form the complete and exclusive statement of your employment
agreement with the Company. The terms in this letter agreement supersede any other agreements, promises, or representations made to you by anyone,
whether oral or written, regarding the subject matters hereof. This letter agreement cannot be changed except in a written agreement signed by you and
the Board, with the exception of those changes expressly reserved to the Company’s discretion in this letter agreement. This letter
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agreement is governed by the laws of the state of California, without reference to conflicts of law principles. If any provision of this letter agreement
shall be held invalid or unenforceable in any respect, such invalidity or unenforceability shall not affect the other provisions of this letter agreement, and
such provision will be reformed, construed, and enforced so as to render it valid and enforceable consistent with the general intent of the parties insofar
as possible under applicable law. With respect to the enforcement of this letter agreement, no waiver of any right hereunder shall be effective unless it is
in writing.
Please sign and date this letter and the enclosed Confidential Information Agreement, and return them to me if you decide to accept employment with
the Company under the terms described above. If you accept our offer, your start date will be Monday, January 11, 2021.
We look forward to your favorable reply and to a productive and enjoyable working relationship.
Sincerely,
/s/ Bruce Steel
Bruce Steel
Chief Executive Officer
Accepted:
/s/ Dolca Thomas, M.D.
Dolca Thomas, M.D.

December 15, 2020
Date

Attachments: Employee Confidential Information and Inventions Assignment Agreement, Form of Separation and Release Agreement
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Exhibit 99.1

Equillium Appoints Industry Veteran, Dolca Thomas, M.D. as Executive Vice President of
Research & Development and Chief Medical Officer
Equillium Further Strengthens Management Team with Additional Executive Hires
LA JOLLA, Calif., Dec. 21, 2020 – Equillium, Inc. (Nasdaq: EQ) a clinical-stage biotechnology company developing itolizumab to treat severe
autoimmune and inflammatory disorders, today announced the appointment of Dolca Thomas, M.D., as its executive vice president of research and
development and chief medical officer. Dr. Thomas joins Equillium from Principia Biopharma (recently acquired by Sanofi) where she was chief
medical officer focused on developing treatments for immune-mediated diseases.
“Equillium has made tremendous progress in 2020 and is now at a critical juncture as we begin to strategically outline more advanced development of
itolizumab,” said Bruce Steel, chief executive officer at Equillium. “Dolca’s significant track record of success and broad experience in executing latestage programs, specifically in immunology, comes to Equillium at an important time. With several key readouts expected over the next twelve months,
as well as interactions with the U.S. Food and Drug Administration that will help guide the future of our lead program in acute graft versus host disease,
her expertise will come to bear immediately. I’d also like to take this opportunity to thank Dr. Krishna Polu, our departing chief medical officer, who
contributed significantly to advancing our clinical programs and building our experienced research and development team; we wish Krishna well as he
transitions to a new role in venture capital.”
“I’m thrilled to join Equillium at such an exciting time and to advance the development of itolizumab, a highly novel drug targeting the CD6-ALCAM
co-stimulatory signaling pathway. Modulating this biology may potentially have therapeutic effect in a number of immuno-inflammatory diseases
beyond the current pipeline,” said Dr. Thomas. “I look forward to guiding itolizumab’s path to registration in acute graft versus host disease, leading our
clinical research efforts in lupus/lupus nephritis and uncontrolled asthma, and building a pipeline where we can have the most profound effect on the
lives of patients.”
Dr. Thomas brings almost two decades of industry and medical experience with strategic and operational responsibility for clinical development,
pharmacovigilance, safety and medical affairs of approximately two dozen pharmaceutical product candidates. Prior to her position as chief medical
officer at Principia, Dr. Thomas was vice president and global head of translational medicine for immunology, inflammation, and infectious disease at
Roche, where she was responsible for advancing multiple product candidates through clinical development. Prior to Roche, Dr. Thomas held roles of
increasing responsibility at Pfizer, including vice president of clinical development and clinical immunophenotyping, and vice president and chief
development officer of the biosimilars research and development unit where she was responsible for all stages of development of multiple assets.
Dr. Thomas began her industry career at Bristol-Myers Squibb as director of global clinical development in immunology, where she was involved in the
development and approval of belatacept, a novel therapeutic targeting the co-stimulatory pathway CD28.

Dr. Thomas received her medical degree from Cornell University and completed her residency in internal medicine, in addition to her post-doctoral
training in nephrology and transplantation, at New York-Presbyterian Hospital, Weill Cornell Medical Center.
“Supporting the momentum we have achieved, we are continuing to build the company,” continued Mr. Steel. “I am pleased to announce that we have
recently added Michael Son, Ph.D., as vice president of regulatory affairs, Nelson Lugo as vice president of manufacturing, and Michael Moore as vice
president of investor relations and corporate communications. Their leadership has already begun to pay dividends and we look forward to their
continued support as we rapidly transition to later-stage clinical development.”
Dr. Son joins Equillium from Allergan where he served as global regulatory affairs lead. At Equillium, Dr. Son will be responsible for a global
regulatory strategy and execution across Equillium’s development programs to support regulatory approvals.
Mr. Lugo previously directed technical services and commercial contract manufacturing operations for U.S. and international drug substance and drug
product process operations at AstraZeneca, and was vice president of manufacturing at Nielsen Biosciences. At Equillium, Mr. Lugo will oversee the
CMC (chemistry manufacturing and controls), clinical production and commercial manufacturing operations.
Mr. Moore comes to Equillium with over 20 years of experience in investor relations and corporate communications, representing all niches of life
sciences, at every stage of development. At Equillium, Mr. Moore will be responsible for leading the company’s communications strategy, corporate
messaging and ongoing external communications with the financial community and other stakeholders.
About Equillium
Equillium is a clinical-stage biotechnology company leveraging deep understanding of immunobiology to develop novel products to treat severe
autoimmune and inflammatory disorders with high unmet medical need. Equillium is developing itolizumab for multiple severe immuno-inflammatory
diseases, including aGVHD, lupus/lupus nephritis and uncontrolled asthma.
For more information, visit www.equilliumbio.com.
Forward Looking Statements
Statements contained in this press release regarding matters that are not historical facts are “forward-looking statements” within the meaning of the
Private Securities Litigation Reform Act of 1995. Because such statements are subject to risks and uncertainties, actual results may differ materially
from those expressed or implied by such forward-looking statements. Such statements include, but are not limited to, statements regarding the
responsibilities and impact of new leadership team members, 2021 expectations, the timing of clinical trial data readouts, Equillium’s business strategy,
Equillium’s plans and expected timing for developing itolizumab, including the ability to expand the pipeline of targeted diseases and obtain registration
from the FDA, and potential benefits of itolizumab. Risks that contribute to the uncertain nature of the forward-looking statements include: uncertainties
related to the abilities of new leadership team members to integrate and perform as expected, Equillium’s ability to execute its plans and strategies, risks
related to performing clinical trials, the risk that interim results of a clinical trial do not necessarily predict final results and that one or more of the
clinical outcomes may materially change as patient enrollment continues, following more comprehensive reviews of the data, and as more patient data
become available; potential delays in the commencement, enrollment and completion of clinical trials and the reporting of data therefrom; the risk
that studies will not be completed as

planned; Equillium’s plans and product development, including the initiation, restarting and completion of clinical trials and the reporting of data
therefrom; whether the results from clinical trials will validate and support the safety and efficacy of itolizumab; and changes in the competitive
landscape. These and other risks and uncertainties are described more fully under the caption “Risk Factors” and elsewhere in Equillium’s filings and
reports with the United States Securities and Exchange Commission. All forward-looking statements contained in this press release speak only as of the
date on which they were made. Equillium undertakes no obligation to update such statements to reflect events that occur or circumstances that exist
after the date on which they were made.
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